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Welcome to Loughborough Colleges Transition to Standards Focus Group.  
  
This was originally planned to take place in person at Loughborough College but due to the current covid-19 
pandemic we are changing the way that we that we collaborate. 
  
we hope that you and your families are safe and we hope that you are managing to navigate the support available 
during the current pandemic. 

 
  

My name is Aaron Savva and I am the Apprenticeship and Business Development Manager here at Loughborough 
College. 
  
This virtual focus group meeting allows us collaborate and consult with yourselves, our employers in order to create a 
robust engineering offer that meets the needs of as many businesses as possible. 
  
If there is any part of this meeting where you feel you already know the information we are providing please do not 
hesitate to skip through at your leisure. The aim is to cover: 
  

1. Apprenticeship reforms - with a brief background behind the reforms 
2. The three phase of collaboration that we aim to complete over the next few months 
3. What we require from phase 1 of collaboration 
4. An overview of the Engineering apprenticeship standards and a list of all the standards we would like to discuss 

from level 2 through to level 6 
5. And finally, what happens next. 

 

Hello my name is Paula Allerton and I am the Head of Apprenticeships for Loughborough College. I would like to 
thank you for your participating in this consultation. I am going to spend the next few slides taking you through the 
reformed programme which has led to the introduction of the apprenticeship standards. 
 
An apprenticeship is a genuine job with an accompanying assessment and skills development programme.  
It is a way for individuals to earn while they learn gaining valuable skills and knowledge in a specific job role.  
 
The apprentice gains this through a wide mix of learning in the workplace, formal off-the-job training and the 
opportunity to practise new skills in a real work environment.  
 
Apprenticeships benefit employers and individuals, and by boosting the skills of the workforce they help to improve 
economic productivity.  
 
Apprenticeships can be used to upskill existing employees or to bring fresh talent into an organisation. 



 
They are available to current and new employees and start at GCSE or Equivalent up to Degree level. 
 
They take between 1-5 years depending on the level and sector, and the Apprentice’s prior skills. 

 
  

Over the past 10 years apprenticeships have undergone one of the largest education reforms. In June 2012 the then 
secretary of state for Business, Innovation and skills commissioned a review of apprenticeships programmes. 

The purpose of the review was to ensure that apprenticeships deliver the training, qualifications and skills that 
employers and learners need both now and in the future. 

The report highlighted that a significant number of employers complaining that the existing frameworks were not fit 
for industry needs.  

Transformational programme of change which would redefine the shape of apprenticeship systems to meet the 
needs of the changing economy; was set out in the government white paper English Apprenticeships Our 2020 Vision 

In this paper Its ambition is to increase the number of high-quality Apprenticeships that meet the needs of 
employers.   

The Government has reformed the way in which Apprenticeships are delivered and funded in England.  

As part of the reforms Apprenticeships are more rigorous, better structured, independently assessed and more 
clearly aligned to meet the needs of employers. 

The reforms address the skills shortages reported by many industries and help to keep the UK internationally 
competitive.   

Most importantly, Apprenticeships offer high quality opportunities for people to develop their talents and progress 
their careers. 

 
  

The new standards are designed by a group of employers called trailblazers to ensure the KSBs included in each 
apprenticeship programme are relevant to a specific occupation.  

Each occupation or Job role will have a different Apprenticeship Standard 

The Standard must be short, concise and clear and Set out the full competences needed in an occupation in terms of 
Knowledge, Skills and Behaviour (KSBs)  

Each programme must be sufficiently stretching that it will require at least a year of sustained and substantial training 
and will involve at least 20% of the job training. It will contain a minimum requirement of Maths and English 
qualifications. 

There is no mandatory requirement for qualifications within new apprenticeships unless needed for a licence to 
practice. However, trailblazer groups can choose to build qualifications into the standard that are either mandatory 
or recommended 

There will be Continuous assessment throughout the apprenticeship programme to track the progress of apprentices, 
gather feedback and assess the apprentices’ readiness for final assessment.  

Any organisation that intends to deliver apprenticeship training must apply to be listed on the new register of 
apprenticeship training providers (RoATP).  



At the end of an apprenticeship, the apprentice will go through a 'gateway' process where they are signed-off by their 
employer as ready for a final assessment of their knowledge and practical capabilities.  

The end-point assessment will test that they can perform in the occupation in a fully competent, holistic and 
productive way.  

The assessment plan written by the employer group will set out the knowledge, skills and behaviours required, and 
outline of the assessment methods to be used for the end-point assessment.  

The assessment will be graded (in most cases) and the Independent Assessment Organisation (IAO) and assessor 
must be independent of, and separate from, the training provided by the provider and employer. 

The cost and methods of assessment will vary with each occupation: Submission of portfolio of evidence, direct 
observation, professional discussion, written assessment, examination or projects can be viable assessment methods 

Any organisation that delivers end-point assessment must be recognised on the register of end-point assessment 
organisations. 

  

 

As part of the new reforms the government has introduced a new apprenticeship funding system and with this we 
have seen the introduction of the new apprenticeship levy. 

The Apprenticeship Levy is a tax on UK employers to fund apprenticeship programmes. The levy will be 0.5% of the 
pay bill which is paid through your PAYE system. 

Any UK employer with a pay bill of more than £3 million per year is liable to pay the levy. 

All Levy payers will pay 100% of the funding for their apprenticeship programmes through their digital account  

Small employers with a pay bill of less than £3million pounds per year will have 95% of the apprenticeship training 
paid by government and will coinvent the remaining 5%. 

Employers who exhaust their levy funds can take more apprentices on using the non-levy apprenticeship funding 
support through the government  

Transfer up to 25% of funds to other employers.  

 



 
  

Our Transition to standards focus group consultation will consist of three phases: 
  
Phase 1 - This is where we would like you to review the standards that appear later on in this virtual meeting. We are 
looking for you to identify the standards that fit your company and provide any feedback that you may have 
regarding the content and information associated with each of these standards. There is no expectation that you 
review all 24 standards. You only need to review those standards that fit the work that you carry out within your 
company. Details will be provided later on how you can provide your feedback during the section what happens next. 
  
Phase 2 - Once you have submitted your information (details will be provided later on how you can do this) Your Key 
Account Manager will be in touch to arrange a virtual meeting that is suitable for you and your company.  
The meeting will be attended by the relevant Curriculum Managers, your personal Key Account Manager and the 
Trainer / Assessor relevant to the standards you have chosen and myself Aaron Savva, my role is Apprenticeship and 
Business Development Manager. This will allow you to ask any questions and for us to ensure that you receive all the 
relevant information you require and any support you may need to make the correct decisions for your organisation. 
  
Phase 3 - Phase 3 will involve our curriculum and delivery staff putting together delivery plans based on our 
discussions at phase 2 ready for your approval to commence delivery in the new academic year.  
It will allow our recruitment team to advertise any agreed vacancies and to carry out our newly created robust 
recruitment process. 

 
  

Phase one Focus group task will provide us with all our employers preferences. This will enable us to plan our 
curriculum and discuss them at phase 2 with each employer. Unfortunately, we cannot guarantee that we can meet 
every request of every employer but believe me we will try our best. 

  
At phase one we would like you to  

▪ Review the standards and identify which standards are appropriate to your business 

▪ Identify the job roles that you would like or are considering within your business 

▪ Let us know your preferred delivery model 

  



 
  

The next several slides will contain the Engineering standards that as a college we have reviewed and have the 
capacity, experience and skill sets to deliver starting September 2020.  
  
Each slide will represent one standard and contain the following details: 
  

• The apprenticeship standard name, which is a link to the institute of Apprenticeship website where you can 
find further details about each apprenticeship standard, the Knowledge skills and behaviours associated to the 
role, the example assessment plan and the finer details of how each apprentice will be assessed. 

• A brief overview of what the standard is about 

• Details about the level of apprenticeship - Level 2 is equivalent to GCSE, Level 3 -A Levels, Level 4 HNC, 5 HND 
and Level 6 is equivalent to a degree 

• Duration - The durations on this document are the recommended duration for the standard. These durations 
will be discussed in the individual meetings that we will arrange following completion of the focus group tasks. 

• Occupational Profile - This will list example jobs roles that will fit the standard. Please this to identify which 
Apprenticeship standards might fit your company and the roles that you are looking for. 

 
  

When you click on the standard name at the top of the page it will take you through to the institute of 
apprenticeships website. 
  
As you can see hear this is the Engineering Technician standard. Please make sure you look through this page for all 
the key details that you need to be aware of. 
  
You need to look at the recommended duration of the apprenticeship and what the cost of the apprenticeship is.  
  
As mentioned previously, how an apprenticeship is funded will depend on whether you are a Levy paying company or 
a small to medium Enterprise. These details can be discussed in our remote meeting at phase two of our transition to 
standards focus group. 

 

As you scroll down on the institute of apprenticeship website you will see that on the right-hand side that you can 
print the occupational standard you will also see the assessment plan which you can download to view on your 
computer. 
  
This assessment plan contains the following information: 

• It allows you to read the specific information related to the standard.  

• It will also provide you with a summary of the end point assessment that every apprentice will need to 
complete to be classed as occupationally competent 

• It will list the knowledge, skills and behaviours that are being assessed 

• How the standard is quality assured 

• And also the details about the apprentice journey throughout the duration on programme  



  

 The following Engineering Apprenticeship Standards are at Level 2, Level 2 is equivalent to GCSE. 

  

 https://www.instituteforapprenticeships.org/apprenticeship-standards/engineering-operative/ 
 

 

https://www.instituteforapprenticeships.org/apprenticeship-standards/lean-manufacturing-operative/ 

 

https://www.instituteforapprenticeships.org/apprenticeship-standards/engineering-operative/
https://www.instituteforapprenticeships.org/apprenticeship-standards/lean-manufacturing-operative/


 

The following Engineering Apprenticeship Standards are at Level 3, Level 3 is equivalent to A Levels. 

 

 

https://www.instituteforapprenticeships.org/apprenticeship-standards/composites-technician/ 

 

 

https://www.instituteforapprenticeships.org/apprenticeship-standards/installation-electrician-maintenance-

electrician/ 

 

https://www.instituteforapprenticeships.org/apprenticeship-standards/composites-technician/
https://www.instituteforapprenticeships.org/apprenticeship-standards/installation-electrician-maintenance-electrician/
https://www.instituteforapprenticeships.org/apprenticeship-standards/installation-electrician-maintenance-electrician/


 

https://www.instituteforapprenticeships.org/apprenticeship-standards/engineering-design-and-draughtsperson/ 

 

 

https://www.instituteforapprenticeships.org/apprenticeship-standards/engineering-fitter/ 

 

 

https://www.instituteforapprenticeships.org/apprenticeship-standards/engineering-technician/ 

 

  

https://www.instituteforapprenticeships.org/apprenticeship-standards/engineering-design-and-draughtsperson/
https://www.instituteforapprenticeships.org/apprenticeship-standards/engineering-fitter/
https://www.instituteforapprenticeships.org/apprenticeship-standards/engineering-technician/


 

https://www.instituteforapprenticeships.org/apprenticeship-standards/food-and-drink-advanced-process-operator/ 

 

 

https://www.instituteforapprenticeships.org/apprenticeship-standards/heritage-engineering-technician/ 

 

 

https://www.instituteforapprenticeships.org/apprenticeship-standards/maintenance-and-operations-engineering-

technician/ 

 

https://www.instituteforapprenticeships.org/apprenticeship-standards/food-and-drink-advanced-process-operator/
https://www.instituteforapprenticeships.org/apprenticeship-standards/heritage-engineering-technician/
https://www.instituteforapprenticeships.org/apprenticeship-standards/maintenance-and-operations-engineering-technician/
https://www.instituteforapprenticeships.org/apprenticeship-standards/maintenance-and-operations-engineering-technician/


 

https://www.instituteforapprenticeships.org/apprenticeship-standards/metal-fabricator/ 

 

 

 

 

https://www.instituteforapprenticeships.org/apprenticeship-standards/plate-welder/ 

 

https://www.instituteforapprenticeships.org/apprenticeship-standards/metal-fabricator/
https://www.instituteforapprenticeships.org/apprenticeship-standards/plate-welder/


 

https://www.instituteforapprenticeships.org/apprenticeship-standards/rail-engineering-technician/ 

 

 

https://www.instituteforapprenticeships.org/apprenticeship-standards/science-industry-maintenance-technician/ 

 

 

The following Engineering Apprenticeship Standards are at Level 4, Level 4 is equivalent to the Higher National 

Certificate. 

 

https://www.instituteforapprenticeships.org/apprenticeship-standards/rail-engineering-technician/
https://www.instituteforapprenticeships.org/apprenticeship-standards/science-industry-maintenance-technician/


 

https://www.instituteforapprenticeships.org/apprenticeship-standards/automation-and-controls-engineering-

technician/ 

 

 

https://www.instituteforapprenticeships.org/apprenticeship-standards/electrical-power-networks-engineer/ 

 

 

https://www.instituteforapprenticeships.org/apprenticeship-standards/engineering-manufacturing-technician/ 

 

https://www.instituteforapprenticeships.org/apprenticeship-standards/automation-and-controls-engineering-technician/
https://www.instituteforapprenticeships.org/apprenticeship-standards/automation-and-controls-engineering-technician/
https://www.instituteforapprenticeships.org/apprenticeship-standards/electrical-power-networks-engineer/
https://www.instituteforapprenticeships.org/apprenticeship-standards/engineering-manufacturing-technician/


 

https://www.instituteforapprenticeships.org/apprenticeship-standards/process-leader/ 

 

 

https://www.instituteforapprenticeships.org/apprenticeship-standards/propulsion-technician/ 

 

 

The following Engineering Apprenticeship Standards are at Level 5, Level 5 is equivalent to the Higher National 

Diploma 

 

 

  

https://www.instituteforapprenticeships.org/apprenticeship-standards/process-leader/
https://www.instituteforapprenticeships.org/apprenticeship-standards/propulsion-technician/


 

https://www.instituteforapprenticeships.org/apprenticeship-standards/nuclear-technician/ 

 

 

The following Engineering Apprenticeship Standards are at Level 6, which are degree level. 

 

 

https://www.instituteforapprenticeships.org/apprenticeship-standards/control-technical-support-engineer-degree/  

 

https://www.instituteforapprenticeships.org/apprenticeship-standards/nuclear-technician/
https://www.instituteforapprenticeships.org/apprenticeship-standards/control-technical-support-engineer-degree/


 

https://www.instituteforapprenticeships.org/apprenticeship-standards/electrical-electronic-technical-support-

engineer-degree/  

 

 

https://www.instituteforapprenticeships.org/apprenticeship-standards/manufacturing-engineer-degree/ 

 

 

https://www.instituteforapprenticeships.org/apprenticeship-standards/product-design-and-development-engineer-

degree/ 

 

https://www.instituteforapprenticeships.org/apprenticeship-standards/electrical-electronic-technical-support-engineer-degree/
https://www.instituteforapprenticeships.org/apprenticeship-standards/electrical-electronic-technical-support-engineer-degree/
https://www.instituteforapprenticeships.org/apprenticeship-standards/manufacturing-engineer-degree/
https://www.instituteforapprenticeships.org/apprenticeship-standards/product-design-and-development-engineer-degree/
https://www.instituteforapprenticeships.org/apprenticeship-standards/product-design-and-development-engineer-degree/


 
  

Thank you for taking time out of your busy schedules to review the Apprenticeship standards. 
  
We would like you to provide us with some key information by completing a Microsoft form. This can be accessed by 
clicking on the link 'Phase 1 - Transition to standards which you can find on this slide. We would very kindly ask that 
you complete this by 15th May 2020. This will allow us to have everything in place for your virtual planning meetings. 
  
We are keen to hear which standards you feel are appropriate to your business, what your plans are for recruitment 
of apprentices moving forward, how you found the virtual delivery of this focus group and lastly whether you were 
able to navigate and decipher the standard documents and assessment plans.  
  
If at any point you need further support please do not hesitate to get in touch and our excellent Key Account 
Managers will be on hand to provide the support that you may need. 
  
We appreciate your input, thank you and stay safe. 

  
  
 


